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Our Mission 

As a community of life-long learners,  

with Christ at the centre,  

we strive to do our best and make a difference to the world.   

 

Dare to dream and always have hope,  

revealing Jesus to others through the choices we make,  

while living life to the full.  

 

 

  

 

 

 

Mane nobiscum Domine  

(‘Stay with us Lord’ Luke 24:29)   

 

Mane Nobiscum Domine – Stay with us Lord   

Luke 24:29              

 

    LOVE          BELIEVE        ACHIEVE        



Equalities Information 

Cottesmore St Mary Primary School seeks to foster a warm, welcoming and respectful culture, which allows us all to question and challenge discrimination and 

inequality, resolve conflicts peacefully, promote equality and work and learn in a safe environment. We recognise that there are similarities and differences 

between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, access and learning and create inclusive 

processes and practices, where the varying needs of individuals and groups are identified and met. We therefore cannot achieve equality for all by treating 

everyone the same. We believe we all have equal rights, but may have different needs. 

Schools under the Equalities Act (2010) are required by law to publish information to demonstrate how they are complying with Public Sector Duty. 

Under this Act schools must publish information to show how they have due regard to the need to: 

• Eliminate discrimination and other conduct that is prohibited by the Act 

• Advance equality of opportunity between people who share a protected characteristic and people who do not share it 

• Fostering good relations across all characteristics 

Protected characteristics is the term used in the Equalities Act to describe a range of differing groups including: 

• Disabled pupils and those who have special educational needs 

• Boys and girls 

• Minority ethnic pupils 

• Pupils for whom English is an additional language 

• Looked after pupils 

• Young careers  

• Pupils known to be eligible for free school meals 

• Lesbian, gay and bisexual pupils  

• Gypsy, Roma and Traveler children 

• Transgender children 

• Pupils from low income backgrounds 

• Any other vulnerable groups

We link our work on equality to our duties under the Education Reform Act 1988 to provide a balanced and broadly based curriculum which: 

• Promotes the spiritual, moral, cultural, mental and physical development of pupils at the school and of society; and  

• Prepares such pupils for the opportunities, responsibilities and experiences of adult life.’ 

We welcome the involvement of and feedback from the school community on the information and objectives published. We also actively aim to recruit parents 
and carers who belong to protected groups to our governing body and Parent Teachers Association. To find out more about our school approach to equality 
please read our Equality Policy. 

https://www.cottesmore.brighton-hove.sch.uk/uploads/policy_docs/Sept2022_Updates/Equalities.pdf


School context 

Mission and Values 
As a community of life-long learners, with Christ at the centre, we aim to make a difference in the world. 

Dare to dream and always have hope, whilst revealing Jesus to others through the choices we make. 
Mane nobiscum Domine 
(‘Stay with us Lord’ Luke 24:29) 

LOVE        BELIEVE      ACHIEVE 
Our curriculum is also supported by 7 Learning Muscles – cooperation, persevere, enjoy learning, curious, keep improving, concentrate and imagination. 

Contextual Information 
Cottesmore St Mary Catholic Primary School is a two form primary school, serving children from ages 4-11 years, with 55% of its pupils [Feb 2022] coming from Catholic families. The percentage of 
children who are Catholic has dropped from 80% to 55% over the past 4 years. Seven of our children are Muslim, two Hindu, one Buddhist and three other. 10% of our pupils belong to the Coptic 
Christian community. 7% of children have no faith at all (Feb 2022). 
The school serves the local community of Hove and specifically children from the three feeder parishes of St Peter’s, Sacred Heart and St George’s.  
Numbers of pupils with EAL is above national average. We have three year groups (Reception, Year 4 and Year 6) where the % of EAL learners is well above average, at 30%, 34% and 41% respectively.  
Currently, there are 22 different languages spoken by pupils in the school with Arabic (11%), Polish (5%) and Portuguese (3%) being the most common languages other than English spoken.  
We have marginally more boys and girls in the school. We have three year groups where the % boys exceeds that of girls: Reception [57%], Year 1 [60%] and Year 4 [57%].  
We have one year group [Year 5] where there is a higher number of girls than boys [57% girls 43% boys]  
In July 2022, 49% of pupils were from minority ethnic backgrounds. This is above national [35%] and LA [29%].  At Cottesmore, 17 distinct minority ethnic backgrounds were categorised. The three most 
common ethnicities other than White British are White Other, Black – African, and Other Ethnic Group.  
The % of our pupils known to be disadvantaged has increased from 11% to 17% over the past 4 years. The % of children receiving Free School Meals has doubled over the past three years and is now 
12%.  
 
The school belongs to the Newman Family of Schools (Brighton and Hove Deanery of Catholic schools) and plays an active role, leading several curriculum groups. The school also belongs to the APLL 
partnership of LA schools. Cottesmore also belongs to the Teaching School Alliance. 
We are part of the LA ‘One City, One World’ Eco initiative and work closely with the LA on Anti-Racist / Racial Literacy work. The school was an Early Years adopter last year and we supported other 
schools with their transition post sharing our work at a Headteacher LA meeting.  
 
The schools’ Core Values and Mission Statement underpin all that happens in the school and reflect the distinctive Catholic ethos of the school. Another distinctive feature of the school is its commitment 
to all areas of the curriculum – particularly seen with the employment of a specialist Art, Music, PE, Computing, French and Forest School teachers to ensure that we deliver the highest quality lessons 
possible in all areas of the school curriculum.  
The school has achieved a number of awards over recent years including the:  

• School Games Gold Mark (this year, we hope to achieve the Platinum Award and will be the second in the LA to do so) 

• Arts Council Artsmark 

• Primary Science Quality Mark Bronze 

• Fairtrade 

• Healthy Schools 

• Eco Schools 

• Gold Healthy Choice / Smile Project (recognition of combined work linked to sport, physical activity, mental and healthy food) 
Green tree school 



 

September 2023 School National (2022) Comparison 

Number on roll  
Rec – Year 6 

421 
(436 pan) 

 16 empty places. 8 in Year 3 
and 8 in Year 5 and 1 extra in 
Year 4 

% PP 17% (73) 25% Below  

% FSM 16% 23% Below  
% SEND 12.8% (54) 13%  Roughly in line  

% SEND School Support 10.9% 13% Just below 

% EHCP 1.9% (8) 2.3% Just below 
% EAL 23.6% (101)  19.5%  Above  

Gender balance  Boys  51.3% (216) 
Girls   48.9% (206) 

  

 

 

 

 

 

 

 

 

 

 

 

 



Eliminating discrimination and other conduct that is prohibited by the Act 

We work in partnership with parents and carers, pupils and students and the whole school community to prevent all forms of bullying and prejudiced based 
behaviour and you can read more about our approach to bullying and eliminating discrimination in our Anti Bullying Policy, Equality Policy and EPR policy. All 
bullying, sexual harassment and prejudiced based incidents are recorded. These records are used to inform the assembly programme and the EPR education 
curriculum and to support and track individual pupils / students. Incidents are discussed during staff meetings and reported annually to governors’ meetings. 
The school also participates in the local authority Safe and Well School Survey. This data is also analysed and used to measure impact and inform next steps. 
This data is reported back to the whole school community on an annual basis. Our understanding of how discrimination could affect groups of our pupils / 
students is further informed by national research such as that from Stonewall (homophobic bullying), research collected by the Anti-Bullying Alliance and local 
charities. 

What we already do well at Cottesmore: 

Cottesmore has a number of policies available on their school website which highlight our determination to comply with the non-discrimination provisions set 
out in the Equality Act. These include our: 

• Anti-Bullying Policy 

• RSHE Policy 

• Pupil Premium Policy 

• Positive Behaviour Policy 

• SEND information report 

• Equalities policy 

• EPR Policy 

• Anti-racist and Racial Literacy Strategy  

 

Our Positive Behaviour Policy and Anti-Bullying policy ensure all children feel safe at school and address prejudicial bullying. 

When all policies are reviewed, Senior Leaders use a series of ‘Due Regard Prompts’ to inform decisions. For example, having due regard to disability issues. 

We use Cpoms to hold and record all digital files related to Child Protection or Safeguarding. Cottesmore keeps regular records of bullying and other incidents 
data such as racist incidents on Cpoms. 

 

 

 

 

 

 



Pupil Survey data 

Pupil Survey (Sept 2022) 
 Yes Almost always No 

I feel safe and supported at school 70% (175) 27% (68) 4% (9) 

I enjoy coming to school  59% (148) 4% 9) 38% (94) 

This school supports me in making helpful 
behavioural choices  

83% (207) 14% (34) 4% (10) 

I feel like I belong in this school  76% (190) 20% (49) 5% (12) 

I enjoy learning at school  62% (154) 35% (86) 4% (9) 

Behaviour is good at this school  53% (131) 45% (112) 2% (6) 

Behaviour in lessons in good  62% (152) 36% (90) 2% (5) 

Behaviour is good in the playground 58% (145) 40% (101) 2% (4) 

I like to challenge myself in lessons and do my 
best 

63% (157) 84% (34%) 4% (10) 

My school is good at dealing with bullying  87% (216) - 13% (32) 

I have been bullied this term (physical, verbal, 
relational aggression, cyber). 

12% (29) - 88% (218) 

If you feel you have been bullied this term, did 
you tell your teacher? 

6% (15) - 7% (18) 

If you feel you have been bullied this term what 
type of bullying was it? 

I haven’t been bullied this term: 88% (217) 
Verbal: 3% (8) 
Relational aggression: 3% (8)  
Physical: 2% (5) 
Cyber: 3% (8) 

The school teaches me how to keep safe online 93% (234)  - 7% (17) 

The school teaches me how to look after my 
wellbeing  

94% (235) - 6 (16) 

In lessons, children work well in teams 45% (112) 51% (128) 4% (9) 

• In September, 97% children felt safe at school (all of the time/almost always)  

• 92% of children feel the school helps them to get on with others including people from different religious and cultural backgrounds (Safe and Well at 
School Survey 2022). At Cottesmore St Mary, we are committed to fostering good relations across all protected characteristics. We promote a whole-
school ethos and values which challenge prejudice- based discriminatory language, attitudes and behaviour. We aim to provide a school environment 
that welcomes, protects, respects and celebrates diversity. We teach about difference and diversity and the impact of stereotyping, prejudice and 
discrimination through RE, RSHE, EPR, assemblies and across the curriculum. We also ensure that materials and resources reflect the diversity of the 
school population and local community. This includes a wide range of diverse reading material in the library. 

• In September 2022, 12% of children (29 out of 246) said that they had been bullied this term (online pupil survey) which is below the LA average (15%) 
but more than we would want. This does not tally with the information we have received, despite assemblies and teacher input linked to the definition 



of bullying. For example, all children were explicitly asked to talk to their teacher, in September, if they had experienced any bullying, only three came 
forward. Our Survey does however identify that 8 of these children note cyberbullying which took place out of school. We are carrying out more 
investigation to explore these findings. 

• In September 2022, 87% said that the school was good at dealing with bullying (online pupil survey) which is above the LA average (86%) but again, 

something we want to increase and have actioned.  

• 93% children say that the school teaches me to be safe online (September 2022, online survey). 

Parental Survey (May 2022) 

Parent View (May 2022) 
 Agree (+) Disagree (+) Neutral Parent Comments 

My child feels happy at this school. 

98% (101) 1% (1) 1% (2) 

‘We continue to be impressed with how well the school manages school life and 
education. Our two children are happy, well looked after and thrive at school.’ 
 
‘My child started reception last September and have been really happy there, even 
at weekends asking me to go to school. There is always a teacher and head teacher 
at drop off or pick up time at the playground to talk!’ 

My child feels safe at this school. 
99% (103) - 1% (1) 

‘So pleased with the school. My child is thriving and feels safe. He loves the 
structure and variation- especially art and music.’ 

My child is well looked after this school. 

99% (103) - 1% (1) 

‘Cottesmore is a lovely school and my children are very happy with their teachers 
and learning opportunities.’ 
 
‘Cottesmore is doing great and we hope to see the school going even further. Thank 
you for forming great students and fantastic human beings!’ 
 
‘Cottesmore has a very nurtured and welcoming environment.’ 

My child is supported to form healthy relationships 94% (96) 1% (1) 7% (7) ‘Well informed EPR topics.’ 

This school supports pupil to ensure that they are 
well-behaved/ make helpful behavioural choices.  

95% (97) 1% (1) 6% (6) 
 

This school deals effectively with bullying  81% (81) 3% (3) 18% (18)  

This school deals effectively with prejudice/ racism 82% (84) 3% (3) 18% (18)  

The school promotes its Catholic values strongly 
which positively impacts my child  

96% (100) - 4 94) 
 

The school seeks to promote the children’s spiritual 
and moral development  

98% (102) - 2% (2) 

‘Cottesmore is a lovely school and my child is growing in confidence and social 
skills.’ 
 
‘Very pleased. I like the mix of pupils and parents with a similar set sense of values’ 
 
‘I particularly like the way the school encourages the children to be gentle and kind. 
The buddy system is also great for nurturing that kindness.’ 



Pupils are encouraged to support others the 
through the choices they make/by helping those in 
need in the community and wider world  

95% (99) 1% (1) 4% (4) 
‘The school encourages positive language to help children make helpful choices.’ 

The school supports families with financial or 
wellbeing challenges  

83% (80) - 22% (22) 
 
 

 

Our curriculum 

• We cover the following topics through our curriculum: British Values, multicultural Britain, diversity, stereotyping, protected characteristics, 
discrimination and racism.   

• Staff have had training and are confident in delivering the new RSHE curriculum in line with equalities legislation and also with sensitivity to the feelings 
of some groups.                                                                      

• Our school community regularly worships together. Worship provides opportunities to reflect on issues of Equality.                                                                                                                                                            

• We hold an annual day of languages (26th September). On this day we celebrate all the languages spoken in our school community.  

• Our language display board celebrates the variety of different languages spoken by pupils in our school. 

• We regularly monitor the curriculum to ensure learning opportunities across the curriculum are in place to promote respect for diversity and challenge 
negative stereotyping. 

• Topics are planned to learn about other cultures and religions. 

 

 

 

 

 

 

 

 

 

 

 



Equality and Anti-racism  

Education is central to our approach as a school. At Cottesmore St Mary, we are committed to promoting honest and open conversations so that we learn from 
one another and listen to the lived experience of under-represented groups within our community. 

What we are doing to foster good relations across all protected characteristics: 

1. We promote a whole-school ethos and values which challenge prejudice- based discriminatory language, attitudes and behaviour. 

2. We provide a school environment that welcomes, protects, respects and celebrates diversity. 

3. In order to prepare children for life in a diverse society we ensure that there are activities across the curriculum that promote the spiritual, moral, social and 
cultural development of our students. 

4. We teach about difference and diversity and the impact of stereotyping, prejudice and discrimination through RE, RSHE, EPR, assemblies and across the 
curriculum. 

5. We ensure that materials and resources reflect the diversity of the school population and local community. This includes a wide range of diverse reading 
material in the library. 

7. We provide opportunities for students to appreciate their own culture and celebrate the diversity of other cultures. 

8. We are developing further opportunities for students to contribute to our work in equality and diversity, e.g. through School Council initiatives, celebration 
of diversity and whole-school competitions. 

9. We promote positive messages about equality and diversity through displays, school assemblies, visiting speakers and whole school events. 

10. All school staff regularly take part in racial literacy training. 

Parents feel confident in reporting racist concerns and know where to go to if need help. 

 

 

 

 

 

 

 



Anti-bullying work currently happening:  

• The Anti-Bullying Policy was enhanced to reflect our Positive Behaviour Policy and processes updated with all stakeholders as well as a range of 

information for parents added to the school website. In addition to this, our a "child-friendly" version of this policy, ‘Cottesmore St Mary’s Guide to Anti-

bullying’ was also updated, post children’s input, and shared with all. This is referred to throughout the year and bespoke class sessions delivered linked 

to it.  

• The EPR lead unpicks data received with individual classes and offers supervision for children who feel they have been bullied but may not have 

reported it. They also remind children of examples of bullying (STOP) and what they can do.  

• Each year, we participate in Anti-Bullying Week. Over the course of Anti-Bullying Week, we hold school assemblies and each class completes a number 

of activities, educating the children about what bullying is and how to deal with its different forms effectively. Children dress up in od socks and have 

increased focus on kindness.  

• Throughout the year, anti-bullying teaching takes place via assemblies, EPR curriculum focus, SEAL lessons, and Anti-Bulling Ambassador work. At the 

beginning of every term, children identify ‘helping hands’ which is a list of trusted adults they can go to for help if needed. This is in addition to class 

worry boxes and regular class promotion on being an up stander 

• Our pupils play a positive role in creating a school environment in which our similarities are celebrated and our differences are valued and nurtured. 
Bullying, harassment and violence are not tolerated. This is evidenced through the manner in which we listen to our pupils and take action to support 
their needs. Staff are fully aware of and follow procedures to report and record bullying, racist, homophobic and sexual harassment incidents and a log 
is kept of these on CPOMS and reviewed regularly by SLT and reported to the Full Governing Body and annually to the Local Authority. In our most 
recent  

• We have a Playground Buddies to look after children in the playground. Playground buddies have had 
training in Peaceful Problem Solving. 

• Teaching of online safety is revisited regularly through assemblies, explicit online safety lessons, in 

addition to mini sessions throughout the year. Parents / cares are supported with this via information on 

the school website, newsletter and meetings, all of which make links to various organisations that give 

parents and pupils’ advice, technological knowledge and emotional support. Children understand the 

importance of internet safety and the consequences of cyber-bullying and these issues are integral 

aspects of the Computing Curriculum. We have procedures for dealing with reported instances of 

cyberbullying, linked to our behaviour policy, whether these events occur inside or outside of school. 93% 

children say that the school teaches me to be safe online (September 2022, online survey).  

 

 

 



Extra provisions 

For children, with significant SEMH, a bespoke behaviour plan is written, in addition to their Provision Map. These are shared with relevant stakeholders 

involved, including external agencies. In line with Assess, Pan, Do, Review, further investigations take place to explore identified need. Just Right is used in all 

classes to support children in identifying their own strategies to self-regulate and explicitly teach emotional literacy.  The school works very effectively with 

outside agencies and this, alongside the dedicated school staff, ensures high quality pastoral care and curriculum access. A strength of this process has resulted 

in successful outcomes for those with significant SEMH preventing the trajectory of exclusion. Section 48 inspection (March 2022), ‘Every pupil is valued. In 

lessons, inspectors observed the love and care demonstrated by the class teachers for pupils who needed support so that the pupils could be part of the class.’ 

Ofsted, 2017 

 ‘Pupils are taught to understand British values and appreciate their importance. They are aware of the diverse nature of society and say, ‘We welcome 
everyone.’’ 

Section 48, Feb 2022 

‘The dignity of each person is at the heart of everything the school does providing many opportunities for the moral and spiritual development of all pupils and 
staff.’  

‘Acts of worship are inclusive of all faiths and none. The school has recently diversified by including saints of other ethnicities and a greater number of female 
saints.’   

“Cottesmore St Mary is a community where all involved promote high standards of behaviour. Through modelling behavioural expectations, staff promote high 
standards of behaviour among the pupils which contributes to a harmonious community of mutual respect and forgiveness.”  

 

 

 

 

 

 

 

 

 



Equality objective 1: To create a culture of acceptance, where difference is celebrated and prejudice is challenged   

 

Planned outcome Action 
 

Timescale To be actioned by Monitored by 

Children are active upstanders and 
feel confident in tackling prejudice 
assertively. 
 
Children do not ignore intolerance 
and openly celebrate difference. 
 
Reduce the % of pupils who say 
they are being bullied at school to 
under 5%.  
 
British Values is at the heart of the 
curriculum.  
 
 

Through RSHE lessons, Anti-Bulling 
week, awareness days, school trips 
and assemblies, children are 
explicitly taught about: 
• Stereotyping 
• Prejudice 
• Labelling 
• Protected characteristics 
• Equal opportunity 
• Positive action 
• Discrimination 
 
Children will receive assertive 
Protected Behaviour training 
 
Children will receive ‘Good to be 
me’ which teaches the children to 
celebrate difference 
 
Protected characteristics will be 
taught.  
 
Annual updating of Whole school 
display, celebrating the languages 
spoken in our school community 
 
The school celebrate differing 
aspects of faiths within the school 
community 
 
‘Show racism the red card’ day 
celebrated in Autumn term 
‘Anti-bullying week’ celebrated in 
Autumn term 
 
Racial Literacy and Anti-racist 
strategy updated yearly.  

Ongoing from September 2021 All staff Leadership Team 
 
Headteacher  



Fostering good relations across all characteristics 

 

At Cottesmore St Mary we are committed to working for the equality of all our staff, children and parent/careers to meet our duties under the Equality Act 
2010.  

What we already do well at Cottesmore 

· All children have the opportunity of being elected for school council, R.E. Council and other advisory roles and undertake responsibilities within their 

classes. 

· We hold termly forums for parents of children with EAL and SEN and additional Triple P sessions are run in different languages, i.e. Polish. 

· Activities are held annually to celebrate Black History Month. 

· All staff members receive racial literacy training.  

· Pupils have access to a wide range of books on equality, diversity, race and acceptance.   

· We promote positive messages about equality and diversity through displays, assemblies, worships, class saint names, visitors and whole school events. 

· The school takes part in events such as awareness of issues around race, disability and gender. 

· The school holds annual weeks celebrating other faiths, i.e. Judaism and Islam week. In addition to these, assemblies are held to celebrate key events 

and festivals in other religions. All children by the end of their time at Cottesmore, will have visited a Synagogue and a Mosque. 

· The school celebrate differing aspects of faiths within the school community, i.e. Coptic Christianity. 

· Our buddy system between the older and younger year groups fosters good relations   between different groups of pupils. 

· After school clubs include the opportunity to learn another language. 

· We serve the local community by singing at a residential home, donating to a homeless shelter at Harvest time, and by making sandwiches weekly for 

the ‘Antifreeze project’. We also collect ongoing donations for the local foodbank. 

· Children learn about the skills of Peaceful Problem Solving through our EPR lessons. 

· Our school uniform policy reflects equality of opportunity for all children 

· All pupils have the opportunity to access extra-curricular provision and after school clubs. 

· The whole school environment and curriculum reflects the diverse community within which we live. We aim for all pupils / students in our school to see 



themselves reflected in the stories we read, the assemblies we hold and in our displays and curriculum. 

· All prejudice based incidents are dealt with swiftly and effectively by senior staff in close partnership with parents and pupils.  

· All pupils have a good understanding of different forms of bullying, the complexities of bystander/upstander behaviour and how and when to report 

concerns. 

· Playbuddies are trained in Peaceful Problem Solving.  

Ofsted, 2017 

‘The uniqueness of each child is celebrated and valued.’  
 
Section 48 (2022) 
‘Children are encouraged to share gifts, talents and to respect each other’s differences and to show care for others in school, home, the local wider community’ 
‘Pupils told inspectors that they feel safe and know who to speak with if they have concerns. Parent/carers stated that there were no bullying issues, that the 
buddy system really helps, they can be like ‘big brothers and sisters.’ 
 
 

 

 

 

 

 

 

 

 

 

 

 

 



Equality objective 2: To continue to encourage enjoyment of learning by tailoring an inclusive and diverse curriculum that celebrates all learners.  

 

Planned outcome Action  
 

Timescale To be actioned by Monitored by 

Children have access to quality 
resources that represent all of 
our pupils. 
 
The whole school curriculum 
represents all of our school 
community. 
 
To increase 89% of children, 
enjoy their school work (Safe at 
School Survey 2021’ to 95% 
 
90% of children feel safe at 
school (Safe at School Survey 
2021). We would like to 
increase this to 95% 
 

Curriculum Lead to work with 
Subject Leads on their subjects 
to make it more dynamic and 
inclusive. 
 
Purchase books for the library 
that represent all learners in our 
school community.  
 
Review collective worship and 
assemblies to consider role 
models used. 
 
Celebrate Black History and 
heritage and achievements 
within school in an ongoing way, 
incorporating them into our 
lessons, stories and 
environment. 
 
To further engage with parent 
groups to begin to address the 
representation all groups within 
parent groups, such as 
governors and volunteers. 

Actively encourage parents 
from ethnic minority 
backgrounds to volunteer in 
school and be involved with 
parent representation. 

 

Ongoing from September 2021 
 
 

All staff Leadership Team 
 
Headteacher  



Advancing equality for opportunity all 

The Staff and Governors of Cottesmore St Mary are totally committed to ensuring that provision is made which secures the teaching and learning opportunities 
that meet the needs of all of the pupils so that all make maximum or accelerated progress, reach their potential and that we close the attainment gap between 
different groups of pupils. 

Our school welcomes and shares the government’s aim of tackling all forms of disadvantage and working tirelessly to ensure inclusion and equal access for all 
learners. We recognise that the pupil premium funding is allocated to children in receipt of free school meals and is a means of addressing some of the issues 
associated with social disadvantage and in particular, in narrowing and hopefully eventually closing any gap in achievement and attainment where this exists. 

In making appropriate provision for this we also acknowledge that not all pupils in receipt of free school meals are socially disadvantaged. We also recognise 
that that not all pupils who are socially disadvantaged are registered or qualify for free school meals or belong to the other specifically identified groups. 
Therefore, the Governors reserve the right to allocate the Pupil Premium funding to support any pupil or groups of pupils the school has legitimately identified 
as needing additional support to achieve improved outcomes in learning and/or well-being. 

At Cottesmore St Mary we are committed to advancing opportunities for all regardless of their characteristics.  

Tracked data 

Jun 2022 92% (national 76%, local 75% and 1st in LA) 88% [national 91%, local 91%]  
 

End KS1  
2019 (2022 – Yr5) Reading Writing Mathematics Combined (RWM) 

All  78% 72% 82% 70% 

All GDS 23%  12% 20% 8% 

Pupil Premium 100% 
Nat. 62% 

80% 
Nat. 55% 

100% 
Nat. 62%  

71% 

2021  
Internal data ( Planning to Progress) 

75% 69% 79% - 

2022 (post-pandemic)       

All 74%  
(national 67%, local 64% 

and 8th in LA) 

71% 
(national 58%, local 54% 

and 4th in LA) 

76% 
(national 68%, local 66% 

and 8th in LA) 

33% 

All GDS 20% 
(national 18%, local 17%) 

5% 
(national 8%, local 5%) 

20% 
(national 15%, local 12%) 

1% 

Pupil Premium 40% 
(national 52%, local 46%) 

40% 
(national 41%, local 35%) 

40% 
(national 52%, local 45%) 

20% 



Pupil Premium GDS 20% 0% 20% 0% 
 

 
 
 

End KS2 

2019 (significant 

cohort) 
Reading Writing Mathematics GPS Combined (RWM) 

All 86% 
Nat. 74% 

92% 
Nat. 79% 

 

89% 
Nat. 79% 

89% 
Nat. 78% 

81% 
Nat. 65% 

Pupil Premium 67% 
Nat. 62% 

89% 
Nat. 68% 

100% 
Nat. 67% 

78% 
Nat. 68% 

67% 
Nat. 51% 

2021 Internal data 

(Planning to Progress)  
76% 71% 79% - - 

2022 (post-pandemic) 

All 84% 
(national 74%, local 79%) 

73% 
 (national 69%, local 71%) 

70% 
(national 71%, local 72%) 

77% 
(national 72%, local 73%) 

64% 
(national 59%, local 60%) 

All GDS 34% 
(national 28% local 30%] 

5% 
 (national 13% local 10%] 

20% 
(national 22% local 20%] 

23% 
(national 28% local 26%] 

2% 
(national 7% local 5%] 

Pupil Premium 73% 
(national 62% local 65%] 

45% 
(national 55% local 55%] 

55% 
(national 56% local 55%] 

55% 
(national 59% local 59%] 

36% 
(national 43% local 41%] 

Pupil Premium 
GDS 

9% 
(national 17% local 17%] 

0% 
(national 6% local 3%] 

9% 
(national 12% local 10%] 

18% 
(national 17% local 16%] 

0% 
(national 3% local 1%] 
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Early Years 2020-21 

In 2022, results for children attaining GLD were the highest in four years and, with regard to the cohort’s starting points [13% at ARE in reading and 11% in 

writing on entry], it shows high rates of progress for our Reception children.  Writing results show that progress in EY was accelerated and 100% children 

made good or better progress.  

 

Whilst Pupil Premium attainment was below LA and national, 100% made good progress from their starting points and 8 out of 9 children made accelerated 

progress.  

SEND pupils achieved above national and local average for % achieving GLD. 

 

However, we identified that EAL pupils achieved below national and LA and were below peers. Additionally, analysis of attainment of ELGs has shown us that 

ELG writing remains the weakest area and continues as a focus. 

 

Next Steps in Early Years 2022-23 

We will continue to improve EY writing outcomes and especially for EAL children.   

 

Subject Lead to launch 'Talk Through Stories' program for EAL pupils and others who would benefit and train relevant staff.  

 

Further develop provision in role play area and outdoors to facilitate vocabulary opportunities.  

 

Subject lead to meet with EMAS to seek best practice in EYFS for EAL learners. EY teachers to attend EMAS [Ethnic Minority Access Service] training in 

strategies for supporting EAL learners CPD.  

 

Subject Lead to further develop TA's role in supporting writing through modelling in Early Years provision.  

 

Reading 2021-22 

Reading is again a strength of the school as we are above LA and national average in reading for % children [including pupil premium, SEND] achieving ARE 

and GDS by the end of KS2. Progress scores at the end of KS2 are above LA and national for all pupils.  

At KS1, we are now above national and LA for ARE attainment.    

The % achieving GDS at KS1 improved, but remains below LA and national. Further analysis has shown that boys’ GDS attainment is below LA and national 

and below girls.  



In summer 2022, our KS1 assessments in reading were moderated by the local authority and 100% were agreed as accurate.  We were commended on our 

reading provision and systems. 

We have identified that EAL ARE was below LA and national and peers.  

SEN support pupils achieved well above LA and national at ARE and GDS was also above LA and national.  

Next Steps in Reading 2022-23 

Reading has a whole school focus [SDP Autumn term target]. We have put various initiatives in place to further develop reading culture at Cottesmore, 

including daily class reader sessions, renewed focus and expectations on home reading, a book swap and class visits to a local specialist bookshop.  

Staff CPD on children’s literature, provided by a local specialist bookseller, is planned for Spring 2023.  

Additional moderation of reading assessments is planned for 2022-23. 

GDS reading is discussed at termly pupil progress meetings and strategies for supporting children showing potential for GDS are discussed.  

Boys to be surveyed to identify the barriers in reaching GDS level in Reading.  

Each year group has a reading spine of core texts, to ensure that all children receive a rich, varied and diverse range of reading experiences. throughout their 

time at Cottesmore. 

In addition, 1:1 Phonics sessions are offered to children in lower KS2 who did not pass the Phonics check in Year 2, and these are run by a trained and 

dedicated TA that we have funded specifically for this. 

and Nadia Shireen, author of the ‘Grimwood’’ series. 

 

Writing 2021-22 

Writing attainment and progress was discussed at termly pupil progress meetings and off track children continued to be tracked and targeted.  Particular 

focus was given to the progress of pupil premium, SEND and EAL pupils.  

Of the core subjects, writing has made the greatest recovery of core subjects and moved closest to pre pandemic levels.  2022 results show a 15% increase, 

since the previous year, of children on track for ARE writing across the school.  

It is pleasing to see that at KS1 and KS2 we are now significantly above national and local average in writing.  SEN and EAL pupils are above LA and national 

average for % children achieving ARE by the end of KS2 in writing. Pupil premium and EAL progress scores in writing are above LA and national average. 

 



Levels of attainment are improving in 5 out of 7 year groups and we see high rates of progress [minimum 82% making good progress in 6 out of 7 year 

groups] across the school. However  

However, analysis shows that at GDS, whilst progress has been seen, we remain below national and local average.  Additionally, we have identified that SEN 

progress in writing has fallen below national and LA.  Boys’ attainment at ARE and GDS is below that of girls.  

Next Steps in Writing 2022 – 23 

- Book look Sept.  This has shown that an area for development is challenge for higher attainers within lessons.  

- Further develop writing enrichment activities e.g. Roving Reporters, school wide poetry day, author visits.   

- Audit use of starters in English lessons to build on retrieval skills and support retention of learning.  

- Continue to offer peer-to- peer moderation and subject lead support in levelling writing for new staff and ECTs.  

- Subject lead to create knowledge grids [as per foundation subjects] to support teacher subject knowledge in grammar and punctuation.  

- Review writing interventions across school and update provision as necessary.  

- Continue to buy in specialist writing intervention teacher to provide additional support to off track writers.  

- Subject leader to work with deanery group to develop portfolio of work for non SATs years.  

- Ongoing staff INSET on providing support to identify GDS writers and provide opportunities.   

 

Maths 2021-22 

Year 4 Multiplication Tables Check 

In 2022, we saw a significant improvement in the numbers of children scoring in the mid-range [19 – 12] and far fewer children with low scores of below 12. 

Of the pupil premium children, 8 [or 44%] scored in the highest range 20 or more.   

Next Steps in Maths 2022-23 

- Our Maths progress scores are on a downward trend [2018: +1.6, 2022:  -0.7] and Maths has a whole school focus in 2022-23.  We have analysed the 

progress of all our pupils in maths and have identified SEN children as those making less progress than expected.  

- SEND are achieving below LA and national for ARE and their progress scores are below LA and national.  

- We have identified that less girls are achieving GDS than boys.   

- Increase the numbers of children scoring above 20 in the Year 4 Multiplication Tables Check 

- Continue to use catch up funding to provide before school tuition. 

 

 



OFSTED, 2017 

‘An increasing number of children speak little or no English on entry. Maximum attention is paid to improve children’s speaking and listening skills. High levels 
of adult intervention and targeted support ensure that children make significant progress in communication skills.’ 

Section 48, 2022 

‘Almost all pupils make good progress from their starting point and progress of pupils with SEND is comparable with other groups.’ 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Equality objective 3: To continue to narrow the gap between disadvantaged learners, especially those with EAL. 

Planned outcome Action  
 

Timescale To be actioned by Monitored by 

 
EAL children achieve in line 
with their peers at the end of 
KS2  

Staff taught purpose of Wave 
1,2 and 3 support and the 
role of the class teacher in 
meeting the needs of the 
children with Quality First 
teaching and interventions 
only when needed-including 
suggested strategies. 

Termly Pupil progress 
meetings- To develop 
teacher’s skillset in assessing 
the data and progress in their 
class (through Pupil progress) 
and selecting the most 
valuable and supportive 
interventions to close gas and 

EMAS to continue to work 
closely with families with 
EAL. 

School Inco to continue to 
work closely with 
disadvantaged families. 

Specific focus on literacy and 
vocabulary on SDP. Teachers 
to receive training on how to 
teach the acquisition of 
vocabulary during Inset days 
and staff meeting. 

Ongoing from September 
2021 

All staff Leadership Team 
 
Headteacher  



Accessibility Plan 

The SEN and Disability Act 2001 (SENDA) extended the Disability Discrimination Act 1995 (DDA) to cover education. Since September 2002, the Governing Body 
has had three key duties towards disabled pupils, under Part 4 of the DDA:  

• not to treat disabled pupils less favourably for a reason related to their disability; 

 • to make reasonable adjustments for disabled pupils, so that they are not at a substantial disadvantage; 

 • to plan to increase access to education for disabled pupils 

This plan sets out the proposals of the Governing Body of the school to increase access to education for disabled pupils in the three areas required by the 
planning duties in the DDA: 

 • increasing the extent to which disabled pupils can participate in the school curriculum; 

 • improving the environment of the school to increase the extent to which disabled pupils can take advantage of education and associated services; 

 • improving the delivery to disabled pupils of information which is provided in writing for pupils who are not disabled. 

Definition of Disability  

Disability is defined by the Disability Discrimination Act 1995 (DDA) as follows: “A person has a disability if he or she has a physical or mental impairment that 
has a substantial and long-term adverse effect on his or her ability to carry out normal day to day activities.” 

What we already do well at Cottesmore 

· The school environment is increasingly accessible possible to pupils, staff and visitors to the school 

· Open evenings and other events which parents, carers and the community attend are held in an accessible part of the school. 

· Compliance with the DDA is consistent with the school’s aims and Equality Policy, and the operation of the school’s Inclusion & SEN Policy.  

· The school acknowledges its range of duties and responsibilities for its pupils and students under the DDA (as amended by SENDA), and the requirement 
to publish an Accessibility Plan.  

·  In performing their duties, governors and staff will have regard to the “Code of Practice for Schools: Disability Discrimination Act 1995, Part 4” (Disability 
Rights Commission 2002). The Code sets out what is meant by disability discrimination and ‘reasonable adjustments’ which schools may need to make 
to their policies and practices to avoid putting pupils with disabilities at a substantial disadvantage.  

· The school recognises and values parents' and carers’ knowledge of their child's disability and its effect on his/her ability to carry out normal activities, 



and respects the parents' and child's right to confidentiality. e. The school provides all pupils with a broad and balanced curriculum, differentiated and 
adjusted to meet the needs of individual pupils and their preferred learning styles; and that endorses the key inclusion and access principles in the 
National Curriculum 2013 Primary Framework, as summarised below, which underpin the development of a more inclusive curriculum by: 
 

▪ Setting suitable learning challenges;  
▪ Responding to pupils’ needs and overcoming potential barriers for individuals and groups of pupils; 
▪ Taking account of duties under equal opportunities legislation that covers race, disability, sex, religion or belief, sexual orientation, 

pregnancy and maternity, and gender reassignment.  
▪ Planning, resourcing and teaching lessons which account for individual needs and which ensure that there are no barriers to every pupil 

achieving, regardless of special educational need or disability;  
▪ Taking account of the needs of pupils whose first language is not English with associated progress monitoring that takes account of the 

pupil’s age, length of time in this country, previous educational experience and ability in other languages. 
▪ Planning teaching opportunities for pupils for whom English is an additional language to help them develop their English and 

communication skills to a level commensurate with their abilities and that aim to provide the support pupils need to take part in all 
subjects. 

Please follow link to look at our Accessibility Plan  

http://www.cottesmore.brighton-hove.sch.uk/uploads/Inclusion/DISABILITY_ACCESS_ACTION_PLANJan18.pdf

