
As you know, the month of May is dedicated to The Blessed Virgin Mary. At home, you 

could encourage children to show special devotion to Our Lady by reciting the Rosary. 

Children could make their own Rosary (http://www.catholicicing.com/how-to-makea-

rosary-with-kids/) or write their own prayers to Mary. Children have been praying to 

Mary in our school prayer areas and others have been drawing pic-

tures of at home for me! The days of May fall within the liturgical 

season of Easter, which is represented by the liturgical colour white 

— the colour of light, a symbol of joy, purity and innocence and all 

prayer tables in our school are draped with a white cloth. After Pen-

tecost, we return to Ordinary Time which is represented by the 

liturgical colour green and white prayer cloths are replaced with green fabric. This col-

our, the symbol of hope, represents the sprouting seed and aims to arouse, in the faith-

ful, the hope of reaping the eternal harvest of Heaven, especially the hope of a glorious 

resurrection.  

Interested in becoming a Governor?  
The Governors recently put out a request for applications to become a Parent Governor.  Unfortunately they 

did not have any response. This is particularly critical for us as a school as they have three spaces to fill on 

the Governing Body from the end of this academic year and will be functioning below capacity, come Septem-

ber, if they do not manage to recruit. Clair Rawlingson (Chair of Governors) wondered if they lacked applica-

tions because parents and carers did not know enough about what was involved, the type of person needed 

and the process for election, so she answered some potential queries below. I hope that these will help to 

encourage more interest. I would also like to say what a vital role being a Governor is within the school and 

how I relish working so closely with them. It is a real opportunity to parents, or other members of the com-

munity, to make a difference to the whole school and the experiences the children receive. Volunteers do not 

need a background in education, just a passion to want to make Cottesmore the absolute best it can be. 

Please do consider applying and I look forward to working closely with some of you in the future... 

How much of my time will it take up? There’s no getting away from it, being a governor is a commitment, 

but that commitment only takes up approximately 16 hours per term. 

What Committees do I have to attend? Over a term you will be expected to attend 1 Main Governing Body 

meeting; 2 sub committee meetings and do one Focused School Visit 

I work full time do how can I attend meetings? Companies are legally required to give time off for school 

governance, however we recognise that time off during the day is not always ideal  and so the sub-committee 

times are set so that they best accommodate the needs of the members. The Main Governing Body always 

runs in the evening. 

What qualifications do I need? The short answer is none; there are no qualifications and you will receive 

training on the job.  In fact training is an expectation and is very comprehensive and helpful. 

Do I need to be Catholic? No, you do not need to be a Catholic to be a Parent Governor.  All Foundation 

Governors are Catholic, but that is not a stipulation for Parent Governors. 

Do I have to stand for election? If more than one person applies we have to run an election for Parent 

Governor; however if you are the only applicant you automatically get the position.  If you really do not want 

to stand for an election you can always withdraw your application if more than one person applies. We also 

need Foundation Governors at present and these don’t stand for election.  

What are the skills needed? There are four different committees that favour different skills, for example 

if you are on Curriculum Committee a good eye for data definitely helps.  However, we need a balance of skills 

and generally we require people who have good time management, a good eye for detail and are comfortable 

asking questions. 

Is it rewarding? From my experience, very.  I was looking for a way to give back to our school and I wanted 

my children to see the benefits of volunteering in your community.  We all give back in different ways and 

this suited me.  As an additional benefit I have up-skilled myself through the choices on the comprehensive 

training offered and this has been beneficial to my CV.  Finally I have had the opportunity to work with a 

fantastic group of people, both fellow governors and teachers and gained an understanding of education that 

I would not have achieved any other way. 

 

GOOD LUCK TO ALL TAKING PART IN THE SOCS TRAITHALON THIS WEEKEND.  

Friday 19th May   

 
Fri 19th –Mon 22nd  

Year 6 Isle of Wight 

trip  

 

Sunday 21st 

Triathlon followed by 

picnic in Hove Park  

 

Monday 22nd 

Year 3 & 4 Tennis 

tournament  

 

Tuesday 23rd  

Year 6 Bigfoot 

theatre day  

 

Wednesday 24th  

Swimming St Andrew 

& St Claire  

Mr Millar CNCS 

visiting Year 6  

2.45pm School nurse 

drop in KS2 

playground. 

 

Friday 26th 

Reception Bike day 

 

Half term  

Monday 29th May - 

2nd June 

 

Tuesday 6th  

Year 6 girls cricket 

tournament 

 

Wednesday 7th 

Swimming St Andrew 

& St Claire 

 

Thursday 8th  

School closed 

Election day  

 

Friday 9th 

Mary Mass & picnic 
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    THE DIOCESE OF ARUNDEL AND BRIGHTON 

 



Learning Muscle 

St Jude: Bella for working really hard in maths and much bet-

ter concentration.  

St Catherine: Sarah for using persevere penguin to help you 

work hard in phonics. Lily for using persevere penguin to im-

prove your phonics. 

St Peter: Lola has been a keep improving kangaroo in her learn-

ing and has made great progress as a result, especially in her 

writing. Thomas has been an enjoy learning elephant during out 

topic which has meant he is sharing his ideas, asking lots of 

questions and producing fantastic work as a result. 

St Bernadette: Damian for flexing his 'Concentrate Camel' 

learning muscle.  

St Claire: Jack for making so much progress in all subjects! 

You are improving every day! Well done Jack!  

St Patrick: Louis for persevering with his handwriting. Harvey 

for being courageous in joining our class. 

St Joan: John for concentrating super hard and producing some 

excellent work in lessons.  

St Andrew: Oliver for persevering and mastering the bus stop 

method of division. Sienna for persevering and having a go at 

everything . 

St Francis: Orla Perseverance penguin: for working hard to 

stay calm even when it gets tough!  

St Stephen: Arsene for persevering with percentages. 

St Martin & St Paul: To all of the children for their fantas-

tic hard work, determination and resilience during the SATs 

tests. I've been so very proud of you all. Mrs Kershaw & Miss 

Merritt 

Good Disciple  

St Jude: Theo for settling well into his new school and always 

smiling.   

St Catherine: Sam for always being honest and trustworthy.  

Romario for being such a kind and gentle friend. 

St Peter: Isaac is a very respectful to everyone is very caring 

always showing consideration for his friends, particularly this 

week. Theo is a very respectful member of the class and is so 

reflective when he is given advice from any teachers.  

St Bernadette: Archie for being an all round Good Disciple 

and a role model to others.  

St Claire: Nia for always being a kind and helpful friend to 

everybody. You are a great role model!  

St Patrick: Alex for always being polite and bringing a sense 

of humour to the classroom. Noah for being reflective, re-

spectful and helpful at all times.  

St Joan: Archie for being courageous in his learning by always 

looking to challenge himself  

St Andrew: Max for being courageous and tackling the bus 

stop method independently. Matilda for keeping all the core 

values and being a good role model for everyone 

St Francis: Finlay T: helpful and polite at all times, hard-

working and enthusiastic; what a fantastic role model to the 

school!  

St Stephen: Marie for being helpful and eager to assist all 

classroom jobs. 

 

SOCS quiz night 

(Message from Mrs Taggart - mum of Joe) 

I would like to take this opportunity to say a huge thank you Rachel Breen, S.O.C.S and everyone who attended the 
quiz night back in March. A special thank you to Anna Sheffield who was responsible for the transferring of the funds 
(which proved to be a little tricky.) to the Noyaa association in Jamestown, Ghana. Noyaa is a school, run by volun-
teers, for the street children of Jamestown. They face a real threat. They face a real threat of closure since their 
sponsors  pulled out in April. The children rely on the school not just for basic education but 2 meals a day which for 
some is the only food available to them. We thank Cottesmore St Mary and all the parents who donated £500 to help 
feed the children of Noyaa for a whole month. This kind gesture will be remembered forever and we really appreciate 
it. Thank you all. 
 
School places  

We currently have two places available in our current Reception, one in Year 1 and another in Year 5, due to family re-

location.   

There are also three places for September 2017 for the new, incoming Reception year, although we expect these to 

fill quickly as application forms have already been collected for some of these.  If you have any family friends who 

may wish to join our school family, please ask them to contact the school for more information as soon as possible as 

we will allocate places just before half term. Visits are warmly welcomed.  

 

Acting Deputy Head  

(Message from Nigel Sheehan - school Governor)  

In light of Mrs Breen’s forthcoming maternity leave, interviews were held for the Acting Deputy Head position this 

week, as Mrs Kershaw will become Acting Headteacher. I am pleased to confirm that Cath Mcloughlin (current Year 5 

teacher and Senior Leader) has accepted the offer to be the Acting Deputy Head. Mrs McLoughlin will formally move 

into the new position on September 1st 2017 and will not be class based for the year. I am sure you will join me in 

wishing her every success in her new role. Nigel Sheehan.  

 

We are interviewing for a separate 2 day a week Inclusion Lead (similar to SENCo) next week.  




